
“We look forward to The Daily Review, the official daily newspaper of 
AOG 2012, providing daily coverage of the conference and exhibition.” 

Bill Hare, Exhibition Director. 
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IN FEBRUARY 2012, 
DIVERSIFIED EXHIBITIONS 
AUSTRALIA WILL BE HOSTING 
THE ANNUAL AUSTRALASIAN  

Oil & Gas Conference & Exhibition 
(AOG), in Perth, Western Australia.

RESolutions Operations Group will 
again be partnering with Diversified 
Exhibitions Australia to produce 
The Daily Review, the official daily 
newspaper of AOG – fully endorsed by 
Diversified.

The Daily Review has been produced 
for the annual APPEA Conference since 
2008, and since 2010 for AOG, and is 
circulated to all exhibitors, delegates/
visitors, and the major hotels in the host 
city. 

The Daily Review will be the source 
of your daily news on the happenings 
at the exhibition and the various 
conferences being held over the three 
days.

With over 2500 copies produced 
each day (depending on registration 
numbers), and circulated to exhibitors, 
delegates/visitors, and the major hotels 
in the CBD, The Daily Review will be a 
key marketing vehicle for you to reach 
delegates/visitors at the conference and 
exhibition.

Digital copies of the The Daily Review, 
produced for the AOG Conference & 
Exhibition can be viewed on our website 
by visiting http://www.resolutions-
group.com.au/publishing.html

Please see the next column for 
further details on the various options 
for advertising and promotion in The 
Daily Review for each day of the 2012 
Australasian Oil & Gas Conference & 
Exhibition. 
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Inpex has proposed the construction of an 850 km pipeline to Darwin.

Woodside’s Pluto project onshore gas plant construction site, November 2009 (photo courtesy 

of Woodside Energy Ltd).

The North Rankin A offshore platform (photo courtesy of Woodside Energy Ltd).
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Western Australia overviewA HOST OF WESTERN AUSTRALIAN RESOURCES PROJECTS FUELLED THE Australian resources boom and saw 
the ascension of Western Australia 
as Australia’s undisputed resources 
powerhouse; now, post-global credit 
crunch, the gathering momentum 
around the development of a number of North West Shelf LNG 

projects sees the state on the threshold of a renewed boom.“Western Australia is basically 
becoming the Saudi Arabia of natural gas”, Western Australian 

Premier Colin Barnett commented 
last year, following the negotiation 
of long-term sales supply contracts 
involving Chevron’s Gorgon project. 
“I think you’ll see a whole series of 
projects queuing up.”Project operator Chevron’s announcement in late-2009 that it, along with joint venture 

participants Shell and ExxonMobil, 
would proceed with the long-touted Gorgon gas development 

saw Gorgon’s economic benefi ts 
lauded by the Western Australian 
and federal governments. Described 
by Resources and Energy Minister 
Martin Ferguson as an ‘economic 
stimulus package’ in its own right, 
Gorgon is set to deliver a massive 
economic windfall at a state and 
national level.

“In today’s dollars, the project is 
estimated to cost $43 B”, Barnett 
commented at the project’s signing 
ceremony. “With total gas resources 
of 40 Tcf, this will be the largest 
resources project in Australia’s 
history and make a signifi cant contribution to Western Australia’s 

prosperity over the next 30 years.”
Shortly after Gorgon’s go-ahead, 

rival LNG-producer Woodside announced plans for the signifi cant 
expansion of its Pluto LNG project. 
Woodside is looking at the potential 
expansion of the project into fi ve trains, with the second and 

third trains slated to be brought 
online before Gorgon achieves fi rst 
production.

The Pluto project suffered a setback in October last year, with 
Chevron announcing it had signed 
deals with Apache and KUFPEC for 
the two companies to join its rival 
Wheatstone project as gas suppliers, 
providing gas from the Julimar and 
Brunello fi elds, and 25% equity 
partners.  The signing was a snub 
for Woodside, which had also been 
in talks with the companies over 
the provision of third party gas for 
Pluto.

In addition to Pluto, Woodside 
is pushing ahead with the development of its Browse LNG 

project. Browse has moved a step 
closer, with the joint venture 

(consisting of Woodside, BHP, BP, 
Chevron and Shell) announcing the 
selection of James Price Point, the 
Western Australian Government’s 
preferred site, as the site for a proposed gas processing hub.Among the other major LNG projects under development on 

the North West Shelf is Inpex’s 
Ichthys development. Ichthys, located in the Browse Basin, is one 

of Australia’s largest undeveloped 

gas fi elds. While the project is in 
Western Australian territory, the gas 
will be processed in the Northern 
Territory, with Inpex opting to pipe 
the gas over 850 km via a subsea 
pipeline to Darwin after becoming 
frustrated with negotiations over the 
development of a Kimberley-based 
LNG hub.

There is certainly no shortage of 
activity in the Western Australian 
energy sector. In addition to 

North West Shelf development, a 
number of companies are pursuing 
resource plays in the Perth Basin, 
from the producing offshore Roc 
Oil-operated Cliff Head oil fi eld 
through to the development of 
onshore tight gas plays; while the gathering momentum behind 

renewable energy sources such as 
geothermal, solar and wave power 
has added a new element to energy 
provision. ■

Photograph courtesy of Stock Xchange (www.sxc.hu)

Western Australian projectsT HE FOLLOWING IS A RUNDOWN OF SOME OF THE CURRENT PETROLEUM-RELATED 
activity being carried out in Western 
Australia.

Inpex—Ichthys
Inpex’s Ichthys fi eld is located 

in the Browse Basin in WA-285-P, 
about 450 km north of Broome and 
850 km southwest of Darwin. Inpex 
states the fi eld, which measures 40 
km by 20 km, is one of Australia’s 
largest undeveloped gas fi elds, with 
reserve estimates of 12.8 Tcf and 
527 MM bbl condensate.After becoming frustrated with the 

Western Australian Government’s 
deliberations over a site for a proposed LNG processing hub in 

the Kimberley, and on the back of 
a proactive effort by the Northern 
Territory Government to sell the 
benefi ts of Darwin, Inpex announced 
it had selected the Middle Arm 
Peninsula at Blaydin Point Point in 
Darwin Harbour to develop an LNG 
processing facility.The joint venture (Inpex, 76% and 

operator; Total 24%) has proposed 
the construction of an offshore production facility and condensate 

storage facility. It has proposed the 
construction of an 850 km subsea 
pipeline to Blaydin Point and the 
construction of two LNG trains 
capable of producing a total of more 

than 8 MM t/pa.The joint venture will carry out 
FEED as it works towards FID in 
2010, with the goal of delivering its 
fi rst LNG shipment in 2015.

Woodside—Pluto
Woodside’s Pluto project, located 

in the Carnarvon Basin about 190 
km northwest of Karratha in permits 
WA-350-P and WA-34-L, will process gas from the Xena and Pluto 

gas fi elds which are estimated to 

contain 5.1 Tcf dry gas reserves and 
contingent resources.The initial phase of the project 

comprises an offshore platform in 85 
m of water connected to fi ve subsea 
wells in the Pluto gas fi eld. Gas will 
be piped via a 180 km trunkline to 
the onshore facility on the Burrup 
Peninsula.

Onshore infrastructure will comprise a single LNG processing 
train with a forecast production 
capacity of 4.3 MMt/y. Storage and loading facilities at the plant 

Wednesday 24 March 2010 The Daily Review 7

F OLLOWING THE LAUNCH OF THE FLOATING DOCK IN FEBRUARY THIS year, the 99 m-long by 44 m-wide 
construction showed its pedigree 
when it docked an Austal Ships 
trimaran of approximately 102 m 
length and 27 m beam.With a total lift capability of 12,000 t and load-bearing of 175 t/m, the dock has created new 

opportunities for local business 
and provides vessel operators supporting north west shelf oil 

and gas operations with a docking 
option not previously available in 
Western Australia. ■

AMC CUF Floating Dock takes on the wide boys

Left: Austal Vessel on the fl oating dock; Below: The fl oating dock with subsea module.
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Attendees at the PESA Deal Day.
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Skills Shortages in Western Australia
and Impacts on Occupational Health and Safety

Rob Meecham, Former member TIAC*

I F CURRENT TRENDS CONTINUE, BY 2016 WESTERN AUSTRALIA IS LIKELY TO BE FACING A 
shortage of 70,000 workers. This was 
the key fi nding of a recent report, 
‘Managing Western Australia’s Economic Expansion: The Need for 

People and Skills’, prepared by the 
Western Australian Technology and 
Industry Advisory Council (TIAC).

If this outcome is to be avoided, 
there will need to be a signifi cant 
increase in international workers 
recruited to Western Australia and 
possibly the recruitment of many 
younger people directly into the 
workforce. Both these outcomes 
have occupational health and safety 
impacts that companies should be 
aware of and be planning for.I will be addressing these issues in a presentation to the AOG Conference on Wednesday 

afternoon. I will talk about how 
recent proposed changes to occupational health and safety laws 

will also impact on the workplace 
and will need to be taken into account.

State and federal governments 
have agreed to harmonise occupational health and safety laws 

so that there will be only one set of 
statutes companies and individuals 
will need to comply with. The new 
principle in the harmonised OHS 
laws will be that responsibility for 
the operation of a healthy and safe 
workplace will now rest with the 
person in control of the site, not 
necessarily the employer of the 
people working on the site.Ensuring everyone coming on 

site has a sound knowledge of their 
responsibilities under the Acts will be a major issue, considering 

many new workers may be from 
overseas where OHS does not have 
the same emphasis as it does in 
Australia. However, the decision 
on whether to extend the principle 
of harmonisation to the oil and gas 
sector has yet to be made.The new model legislation also contains stronger training provisions, including extending 

the time off for training. The requirements for the training to be in 
an appropriate language for workers 
whose fi rst language is not English 
are enhanced, as are induction and 
on-the-job training provisions.The analysis in the TIAC report 

suggests that by 2016 Western Australia will have 224,000 more 
jobs than it did in 2006.The report states:“If the number of job openings 

created due to retirements and domestic departures (240,000) are 
added to this fi gure the number 
swells to 464,000.“During the period 272,000 of 

“If the skilled migration policy 
(457 Visa) and levels were to remain 
constant (at 2008/09 levels), this 
would only supply an additional 
44,000 workers.”The report comments that an 

untapped source of labour is overseas students entering Western 
Australia to study. During the period from 2001, overseas student 

numbers have increased on average 
by 12% year-on-year (102%, 2001–
2007) but only 3.9% on average 
converted to skilled migrants.The report comments that even if 

this conversion rate doubled it would 
still leave a signifi cant shortage of 
skilled workers available to meet the 
demand of resource sector expansion 
in Western Australia.The report highlights that solving 

the skills shortage issues will in turn 
bring other challenges.These include: • The appropriate level and structure of the state’s immigration 
quotas;

• If immigration is to contribute to 
providing the required labour, the provision of  the housing, education, infrastructure and social services for the increased 

population;• If the proportion of school leavers 
attending vocational and higher 
education is to be increased, the source of the funding for the 

additional training places in the 
existing infrastructure;• The higher wage rates for low-skilled and semi-skilled workers, 

reducing the motivation for 

The report notes that there are 
signs that fi rms are transferring work 
to other regions in order to employ 
less expensive workers. It goes on to state there is “… an 

ad hoc national immigration policy 
that risks perverse effects such as a growing reliance on external 

labour markets to supply the skills 
Western Australia needs. Excessive 
restrictions on immigration for low 
and unskilled workers contribute 
to employers bidding up wages 
for these less attractive jobs. The 
recent mining boom has seen wages for low-skilled workers reach levels once only the domain 

of experienced highly skilled professional workers.”The report is also concerned that the increased wage rates: “… 
increases the incentive for young 
Western Australians to abandon 
further education and training, risking their place on the track towards high-skill, high-income 

jobs.” It continues: “Given our 

ageing workforce, Western Australia 
may be forced to make strategic 
choices about the skill mix in the 
labour force.”

The implications for OHS due to a 
potentially increased skills demand 
revolve around several differing 
groups of workers. Overseas workers arriving particularly from developing countries under 

457 visas may not have the understanding of Australian work 
safety provisions.Older workers being retained in 

the workforce may have increased 

to protect them from workplace 
accidents.

With the oil and gas industry, 
the high risks associated with the industry need particular attention. Workers need to have a 

clear understanding of procedures 
associated with events such as evacuations, oil spills and fi res and 

explosions.
Understanding the cultural and language issues generated by 

increased migration must form a 
detailed part of any training plan 
being developed in the industry.Under the heading ‘Our Future/

Our Choice’, the TIAC report raises 
four key points for consideration:
• What policies should be put in place to infl uence Western Australia’s youth in their career 
choices?

• How do we ensure that the capacity and quality of the state’s 
workforce is enhanced to meet the 
challenges of the future economy?

• If we are to remain dependent on 

immigration in order to realise the 
future that we want, what form 
should this take?• How do we maintain a Western 

Australia which provides the infrastructure and services required by a growing population 
and attracts new workers and residents?

While everyone is excited about the benefi ts to the WA economy due to the resources sector expansion, skills shortages 
and the occupational health and 
safety challenges created by the 

State and federal governments have agreed to harmonise 

occupational health and safety laws so that there will be only one 

set of statutes companies and individuals will need to comply with. 
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Skills Shortages in Western Australia
and Impacts on Occupational Health and Safety

Rob Meecham, Former member TIAC*

I F CURRENT TRENDS CONTINUE, BY 2016 WESTERN AUSTRALIA IS LIKELY TO BE FACING A 
shortage of 70,000 workers. This was 
the key fi nding of a recent report, 
‘Managing Western Australia’s Economic Expansion: The Need for 

People and Skills’, prepared by the 
Western Australian Technology and 
Industry Advisory Council (TIAC).

If this outcome is to be avoided, 
there will need to be a signifi cant 
increase in international workers 
recruited to Western Australia and 
possibly the recruitment of many 
younger people directly into the 
workforce. Both these outcomes 
have occupational health and safety 
impacts that companies should be 
aware of and be planning for.I will be addressing these issues in a presentation to the AOG Conference on Wednesday 

afternoon. I will talk about how 
recent proposed changes to occupational health and safety laws 

will also impact on the workplace 
and will need to be taken into account.

State and federal governments 
have agreed to harmonise occupational health and safety laws 

so that there will be only one set of 
statutes companies and individuals 
will need to comply with. The new 
principle in the harmonised OHS 
laws will be that responsibility for 
the operation of a healthy and safe 
workplace will now rest with the 
person in control of the site, not 
necessarily the employer of the 
people working on the site.Ensuring everyone coming on 

site has a sound knowledge of their 
responsibilities under the Acts will be a major issue, considering 

many new workers may be from 
overseas where OHS does not have 
the same emphasis as it does in 
Australia. However, the decision 
on whether to extend the principle 
of harmonisation to the oil and gas 
sector has yet to be made.The new model legislation also contains stronger training provisions, including extending 

the time off for training. The requirements for the training to be in 
an appropriate language for workers 
whose fi rst language is not English 
are enhanced, as are induction and 
on-the-job training provisions.The analysis in the TIAC report 

suggests that by 2016 Western Australia will have 224,000 more 
jobs than it did in 2006.The report states:“If the number of job openings 

created due to retirements and domestic departures (240,000) are 
added to this fi gure the number 
swells to 464,000.“During the period 272,000 of 

these positions will be fi lled by the 
state’s domestic workforce through 
natural population growth, leaving 
190,000 positions unfi lled.“If overseas migration was to remain at 2008 levels, net permanent 

immigration would supply only an 
additional 70,000 workers, leaving 
a defi cit of 120,000 workers to be 
sourced from other means, such as 
temporary skilled migration.

“If the skilled migration policy 
(457 Visa) and levels were to remain 
constant (at 2008/09 levels), this 
would only supply an additional 
44,000 workers.”The report comments that an untapped source of labour is overseas students entering Western 

Australia to study. During the period from 2001, overseas student 
numbers have increased on average 
by 12% year-on-year (102%, 2001–
2007) but only 3.9% on average 
converted to skilled migrants.The report comments that even if 

this conversion rate doubled it would 
still leave a signifi cant shortage of 
skilled workers available to meet the 
demand of resource sector expansion 
in Western Australia.The report highlights that solving 

the skills shortage issues will in turn 
bring other challenges.These include: • The appropriate level and structure of the state’s immigration 
quotas;

• If immigration is to contribute to 
providing the required labour, the provision of  the housing, education, infrastructure and social services for the increased 

population;• If the proportion of school leavers 
attending vocational and higher 
education is to be increased, the source of the funding for the 

additional training places in the 
existing infrastructure;• The higher wage rates for low-skilled and semi-skilled workers, 

reducing the motivation for workers to gain the skills required 
by industry through further training;

• Decreasing the number of permanent departures from the state and attracting Western Australians living abroad back to 
the state; and• Faced with a continued tightening 

of human resources, how to increase workers’ productivity.

The report notes that there are 
signs that fi rms are transferring work 
to other regions in order to employ 
less expensive workers. It goes on to state there is “… an 

ad hoc national immigration policy 
that risks perverse effects such as a growing reliance on external 

labour markets to supply the skills 
Western Australia needs. Excessive 
restrictions on immigration for low 
and unskilled workers contribute 
to employers bidding up wages 
for these less attractive jobs. The 
recent mining boom has seen wages for low-skilled workers reach levels once only the domain 

of experienced highly skilled professional workers.”The report is also concerned that the increased wage rates: “… 
increases the incentive for young 
Western Australians to abandon 
further education and training, risking their place on the track towards high-skill, high-income 

jobs.” It continues: “Given our 

ageing workforce, Western Australia 
may be forced to make strategic 
choices about the skill mix in the 
labour force.”

The implications for OHS due to a 
potentially increased skills demand 
revolve around several differing 
groups of workers. Overseas workers arriving particularly from developing countries under 

457 visas may not have the understanding of Australian work 
safety provisions.Older workers being retained in 

the workforce may have increased 
vulnerability to industrial accidents 
because of their age, as would older workers forced to return to 

the workforce due to economic circumstances.At the other end of the spectrum, 
young workers who may previously 
have spent time in training prior to 
entering the workforce may be taken 
straight into employment without 
the maturity or training necessary 

to protect them from workplace 
accidents.

With the oil and gas industry, 
the high risks associated with the industry need particular attention. Workers need to have a 

clear understanding of procedures 
associated with events such as evacuations, oil spills and fi res and 

explosions.
Understanding the cultural and language issues generated by 

increased migration must form a 
detailed part of any training plan 
being developed in the industry.Under the heading ‘Our Future/

Our Choice’, the TIAC report raises 
four key points for consideration:
• What policies should be put in place to infl uence Western Australia’s youth in their career 
choices?

• How do we ensure that the capacity and quality of the state’s 
workforce is enhanced to meet the 
challenges of the future economy?

• If we are to remain dependent on 

immigration in order to realise the 
future that we want, what form should this take?• How do we maintain a Western 

Australia which provides the infrastructure and services required by a growing population 
and attracts new workers and residents?

While everyone is excited about the benefi ts to the WA economy due to the resources sector expansion, skills shortages 
and the occupational health and 
safety challenges created by the 
expansion cannot be overlooked or 
ignored.

The report is available at: http://
www.commerce.wa.gov.au/sib_tiac/
index.html. 

*Thanks to Commissioner Stephanie Mayman, Panel Member 
of the National Review into Model 
Occupational Health and Safety 
Laws for her advice in preparing this 
article. ■

State and federal governments have agreed to harmonise 

occupational health and safety laws so that there will be only one 

set of statutes companies and individuals will need to comply with. 
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W ELCOME TO PERTH. AFTER FOUR RAINLESS MONTHS, THE drought has broken. In the lead-up to 
AOG wild storms have battered the 
city—overseas and interstate visitors 
fl ying in for Australia’s largest oil 
and gas exhibition and conference 
have been greeted with thunder, 
lightning, hail and gale-force winds.

Now, however, as the storms clear 
and the clean-up begins, the eyes 
of the oil and gas world are fi rmly 
focused on the Perth Convention 
Exhibition Centre, with AOG 2010 

set to be bigger and better than ever. 
More than 500 local and international exhibitors will be displaying their wares at AOG, covering the entire spectrum of the oil and gas industry: from exploration and production technology to gas processing pipelines, offshore services, engineering, design and 

construction. Over 7,000 visitors 
are expected to pass through the 
exhibition over three days.The concurrent Subsea Australasia Conference, a joint initiative between Subsea Energy 

Australia, Subsea UK, the Society 
for Underwater Technology and 
AOG, is expected to attract around 
450 delegates over two days. The conference will feature both 

technical and commercial sessions, 
offering a diverse mix of local and 
overseas speakers.Among the new initiatives launched for AOG in 2010 are the 

Innovation Zone and Careers Day. 
The Innovation Zone, which will 
greet visitors in the foyer, will feature up to 15 pods, displaying 

the latest innovations in exploration 
and production technology, gas 

processing, pipelines and offshore 
services.

Careers Day, to be held on the 
Friday, is designed to encourage 
secondary and tertiary students 
to pursue a career in the oil and 
gas industry. It will encompass a 
combination of seminars and face-
to-face interaction between students 
and industry leaders.“AOG 2010 is brimming with 

all the latest and greatest that the industry has to offer—senior 
managers, engineers, consultants, 
procurement professionals and 
contractors would be well advised 

AOG Launches Innovation Zone
AOG’s new Innovation Zone will provide a showcase of cutting-edge products, projects 

and technology that can be further explored on the show fl oor. For further information on 

the specifi c exhibits please turn to page six.

to take the time to visit the expo to 
ensure they remain competitive and 
up-to-date in this lucrative market”, 
Exhibition Director Bill Hare noted 
in the lead-up to the event.“AOG continues to grow in terms 

of exhibitor numbers and exhibitor 
calibre—the 2010 exhibitor list 
reads like a who’s who of the oil 
and gas world, and we anticipate 
some serious business dealings 
on-site over the three days of the 
event. Where else can you access 
more than 500 companies covering 
the entire spectrum of the industry, 
under the one roof?” ■

FULL STORY »P6

The Drought has Broken: AOG Underway

Above: Tuesday afternoon staff were busily putting the fi nishing touches on the Innovation Zone ahead of the opening of AOG 2010. Meanwhile (inset picture): 

Perth’s record dry spell was broken on Monday as interstate and international visitors began arriving for the exhibition and conference. 
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